<&

(VA0-Y+¥) AV 50L ¥ 0,les 10 o553 ey Al

680 3 632 bl 3 bl 95 JEH JS 0,180 Gilo jlu Kt b L
Cgwdd Jowo il 9 1FRF Jlu g0 Jloi g

ru.fl.iéj e osea 42;:/# [':‘A’X"’d":““" (sge

Odubiy

JM,;@L

2 Ol gloasl 4 ol Olojlu (Sl S e gla 5500 5 Lassl 51 (slas gazme  Glesle KL
L il 53L5 15 Ol pae B3 lojle a3 Sl hassy cnl 51 S izl o L5 0T Ll
St S50 4 Wl (I laey B amlin 5 Bl sy ol LS, 1 5 STosl plulis
Aol Cews

borigs 5950

L3, VF8 5 03 VA w5 Olal 3 055 JESH S ofal 5 VFAY Lo jo mhie = o s ids% opf
o 55 bl 3 besls Jow (gl 0 plomil (olend s sy 4 (S W 5 (Hgw P dslidn y 51 3l
et (O gy a5 S5 A5 ¢ Ja D) blizl 5 (bl Bl il o Kiles (S515 25 55)
S o3l YA LT 5 SPSS i5ile 5 51 5 Kbl 8 g0 (gl ite

by

VAAAY o e Ly (58 (Slojla San b gl Ol 3 05 JUisl us pasete (ST (6 s po 31 g
2 o e 3l Sloslw Sia b slal e 5100/ o ad b Sl dn 1) 6 o Ry 5 L e
AEL o 3 e Kl (LB ann g g (5l (g REsla el

1 Ol oy pele 5 dis LT S350l S5 g 51l b 55 4 QLSS das oo OLE b a3y
oy a5 b oS slezel oy B 4 5 odd KU (gt B3 (258 L sl b I (iles S S s
oS Al Rl DUS LS (sla Ul (s350T5k (slaesss 1 ealisil b (fal (5l (s e ot i
glad sboml 1) bl aam 5 gy DLl S 5 o 55K L b 0B ,S

Sy o Kon O g | s guls Slols’

A/ 25l Al
W e Al

— Ol QUL =t o O Jl oL 5 O Uil Cb iash 5 el e o o 05 JUS Slidss S e o xS pde il G )
AVAAPFFOAY & S = Ol ol = i

Ol = Ol s = Olusly dly = adlal 5131 oKl Jbslewl = Fss Co pke gl 1S5 -7

Ol = X o = i ol oDl 55T ol Lkl = (g Il sl (gl iS5 =Y

ARTA



OLer 5 o (g

Ogmess Jdo bl 5 Jlojle Kn b bl

b g Ol 53l 2 Glasle SCn b
Slolw Soa b i)l 5 o5 gl o sl Olelu
)r‘)f’)}—“)rgb@f‘:‘“ﬁ.bgf\&l-’j"ﬂ
e 9ok glulid s BB LG sl )l 3 sl
SR ol Sa gy ol ST el (Soa 5 ol
S 48 3 Olul 2 0 Jlisl olejle Kaa b cslis
ol gladie o SIS 5 0 s 5SS sk ol
@ﬁ)‘ﬁ@b@‘})ﬁdb)b&,\.&)ﬁ

p«#ﬁjdbjudwlg@bjb@}
}LA))Q@WQUTﬁ‘M;&Q_}Awb;L;Lé&\
3t Bl 5 XS e sl e 3, S05 0k e
S glaedids 5 bk SIS S 1, Lol 5 &0
Al gr 3 sl Koa b 5l s 5 G S
L ainls S Ol sead daediie (Ol 01108 0l
C}Ua_..o\pj.\_uswaw_gjb Olejle slag sl mal
ﬁldy&.&.&jbﬁ@b&\k#
&A;LMlHd;@duwu#\iuow
=2y (S5 ral edas J»K.u'\).bjd» s a Sl
uou,-k_wyemuwy&a;.;ﬁmy'ou;u

L;\ﬂudlﬁ)l_wﬁéb@ﬁw\a_wo))f‘
Glaiir aan o gl SU Sl K blys
L_5>|J_é\<_}.alz_?d'2))UlS(aled\aLa.q-)'ldSLajLﬂdejj
Bl sl zul 5 Sbesle slad g, da o

Sl Sl Cus ol sl Kb i oa
5 (b o xS 355 sl Cel)das o Jals |,
238 o dri ol s ane Jals Csl

o g LOT &S (gl S @ Lasl 03 5 ax LSS L dgane
Dbl a Sl 1y SGasG b blal 035 )3 5 s,

\ag

i

s oS Lt s Slosle Kin b ol Kiass
55,3 4 Sl G s JSle Olejl 4 K b
53 4ol Laglesle s (Sl sl gl 5 oS 505 sl
O35 Gains Olajle Kon b

534S e 51 OLSI S o, 4 S b Yl
Sty s LaelSuls G jme 5 5,05 o Lil S o S5 0
Slp a8 Sl WS e sghe o685 3 Kn b
el b s o by hle j o o 500 S e
Dy 5 S ey o S b S 5b w5 S
DLl 4 o g 8135008 o 31 OLSLIS 5 oy ke
5 JSlze Laglaslw 5 Laslgs 5l o Wl el (559,
o S 38 Jad Ll kil (S5 Olesien
b S aaio e Obosle opl 5l g slasl, 51 sl
Sl @ Ol 55 59 50 Sy e 5 ol STl
bl Slele Kb sl IS8 0SS ey
S e 4S5 |y OLSLS e

d&lzJé;wp\cUéJ&\)ijb&A}fﬁ
Lol o mal S e Olole SO slaasl
S s o dtean Lalos S i sla 551 5l gl
Lasds 4S5 g laey skl dadliuls & (galed eales b
AV V)35 e Jie

o ae 3 SN K b cpls 851 Al &
Glas,l s 5l s 50l 1 S Al e sl
238 G 3l 03 S 5 S L
() el 0 0355 5 b 5 S ol 31 ¢ cpma

Sl (833 4 pamie ol g5 K b (Uikinns &
adas e plnil 1 3 e OF all s Ol S
Sen L oS ol 0ol Slidlacr K b Jols
rl e S ple ax s JS sk s patte Sl
Sy Sl Soa b 514 (6K il 5 s
sl ol 5 Sbliel daysb dedan G s g s ad o
S sy ol 3l Dbl G las] o S i
534S Sl (S e sla sl 5 sk pllai ¢ Slesl
L Olaslw OF sl 5L, 5 T e 355 4 Olojle
Y FA) IS o Colis



C\VﬂL.i X e)w NO 092

>

e
il oal 3 s Lol

Slaal i w5 eleas] 2 il b oo el
5 Jold s led e el | Olesle S 5
Oloslo wde Vb o SOl glacgr s
g

53 OLSLIS S5l (6,503 LS 53 bad ;S8
Sl e 5SSl e Gl el S La)ls
Py st

(3315 sl gla sl patle an b8l
L oS oladlosle 5358 0 s (Sonles 5 o]
Lo ol 3ol LS, 5l 5 s a5 LSS (ol
SO0, s Ol s 5 i il LS e ol sl
s oS Sloy o= 38y 4 plaws 5o 35 Ojles
s Ol lacled 5 dlsy s s dils il
3o ol sy 5 Senles

ol fin i ot ls aw Ll s pdy Gl
e i Sla0le s A3l e ol (5,55
SRAOUR 5 G303 (S I S o i e
SLolsle Wl o Sl & 50 5 Cuie S S
it i s O e ey L
s oib s S e o e s Slaladl Sl ks
231y 055 paies spb a5 Lgla 1) i sl 4 2
Al o 5 g Ob e sl O BB 555 S

S Ol adl e sl pastli 5l (S g e
oSS 5 e L BLo o el oS el
Ol i bt 5 &by el g 5 ¢ s L
3 s te 5 Sl slaml ps s e plS
Ol pde 21,0 0L 2l Clg-)ljljsj\; eIy
(N=1F)aalS s

o35 03 258 S oS s Slias S 6
LS s 0, Iy L2l S e LS G 4 La0lesLa
S s el 4y gltes gl 05 S S 55 8l 05 S
Aol il 5 ol Ses Rl el ol g e
A

yay

o=l Ol Aty Ko LSS L sl 1 s seie . das
o 5 A5 S S b S gr glyls Lasl 4 S el
SIS B3l 5l s pmie A5,K 0L ) e K
LS o el 1y leiis Olojlu 8 sl (glognd >l

O Nles o 535 Olesla 51zl alse b

LRgug, § alee
= e R s LITAY Jle s ey cnl
Ol ol = ol s ((Ls_xh.;.ﬂ)) C}_’ 5 Ao
6)JT@¢ Sl s a8 bl (Jlad 5 (50, (25
S p I e sl wob i 5l e
@l S e &S b bl oS Opas Je Sl
03 delin =8 e el e eslinad (AL
sl DBl 0T oSS 5 OLS,IS 5 Ol ke o

S
sl b 5l dadlas 5 40 6)UTWL>.-ASO.1‘J:JJM.
Solal anals pled g axlgs Codsione L OLS,S S
a8 55 aalas 3550 Olhe)lS 5 Ol e adS Juls
L oledibl ay bt gl ks 5wy basbii
S bl el JS i gl s
o i3 VRV 5loas 5 i S 51,5 O a3l 550 (Sled
”\_-":J;@j}? axdllas 350 anal S sldad 4 aelidns
Slbsls oy o 4wl s sde YYY slies ol 5l S
2 o e Sl sdaze LYs 4 ale 5 A esls s e
Al e ple 5 Vel (ol Y5 b

Al oSS asbiin
el s Sl sl Sl K
3 48be Bl 5 LI 53 0 S (g Lkl
Bl S s L3 5w bl slayl S plS
= A gl k;{‘))ﬂh.w.-bﬁfuﬂ‘)\); STy
5Bl (sl Sler 5 Ol Gluledo s
s ae gl B e il e dolis
Lny ol Saalos 5 plrendl (G315 sy sl
S rin s dloml LS 5 4w b Bl
53 00d 5855 A 5 b e Slesl (5,850 5 ol
s 5 ol Sed silediall g a3 ls 5w s LIS



OLer 5 o (g

Ogmess Jdo bl 5 Jlojle Kn b bl

Lo g JlS w4 Jsrie o sladsly 5o (1#VIY) & \YY
35 b gladsly s eld sl 3l sl das e Ol oS
Jddr)il o Jlo (golsl slansly s Jeld sl 3l 4l

(Y
Ay Sllp B
IYYIA 5\ K
LEVIY \YY e '
JARK] VAY o

Jol s blaad JLl bl 5y Gados (slaasily
O JUsl QLS oS el ol Sl Gy
Sl b Sl Bl 51 5 Kle op 2i 0Ll =
(Jlis 53 5 LlesysT s 4 O o b Slesle
5 YUSY o b oows S slel s Slal op S
s ol el sld Jol= FA/FA S L85l
Sy day dBaw glajasls YU 30 saasolis
5 OVBAY o b Glual jasls s s Lo suass
IS oy 5 3590 Sladl5 53 18780 o 500 b 5l
(F=0 Jylam) it e 055

Olyn ity SOl e 3| ool ol oy o
DLS 5 04 LS s a3 VPAY 6,0 b gilediall 5
O Jlisl OLSLIS L 5l Sl 51w Slesle Kia b
Kan 3 Jdo 53 Gl gl 03 B b 5l Olul >
4S Coul Cmly ol slasglis addlas 5,50 Slosla
el n 53 VPN e L (s i e LS
ol ad (58 Ol S sl LS
o000 b b LB axn i .w\)\bjyﬂﬁbéuu»u
S Ol ag s o35 Foml a5l Slojle 53 33 18Y
ol o 03l g

SVPIYY i b plndl (sla ol (sdns Sl 3
SSEUSS ol a3 VPIYE 6 e b sl la 5
ol a3 VFOY o L Sl Slaal

A3 gl 55 2 (S o e Sl ele

VaA

el 1S a3 (sla e oy B 5 Slasle Saa 3
=5 Jsli) oo s )L»TCLWP oo Laesls 54
ds 5T o s t o 05031 blaz ol el s (Glirs
Gl e e o Jleslo Slan b S0ls alie
JeS1 5 SPSS YY (slajlsale i 5l eslinad Ly Sl S 50
5 cblazal SLT leslizal b .sias Ll 5 42 YoOY
e 3 A3 S alous Lao el & gad ¢ 3l Sl oslizal
MLA&)LAT«&)LATUJHQH)TQ}J:WJ“LJ
J_:bajgka(_;\ﬂ.,uw\;ﬁ@wtzduﬁbg
SLel gla i, Sl s i slaas b Osesl 5 Laesls

A sl bl

Rkl
0L oL i a1 a3 glaal
35,0 VTP B TYY ol @ ansl S 51 48 das e

(O Jsda) s g O3 i VA

iz & by o 5 5Ll S 0) Jpur

KPR ol e
150/Y \¥5 5,0

ARTLS VA 03 o
A YY¥ o

S s e ke Sl w55 bl G
KVAESS " ) SN WESSE PN WERCH HPER S SRR
V¥ mlnd e s (VFI0) i YO (A Gy
(8N VG 5 il G b oo 03 5 (1FA) 8
Lz Sy (J4/F) L Ye slaw

S0 4o g 3 Sl e Dbl il 8 o324
CIANA) 5 FY Sl ol b ol sl 63,51 anlllas
JELs (IVV/E) 8 V8 s Ol = Ol 55 oL
Sleal 53 Jels (A L8 YY 5 (550, Olul = Oleal s
L Jld ol =

5 Sl bl sladsts s UTYA) & 7 s G




C\VﬂL.i X e)w NO 092

>

Slole Ka b iosjlss glaasla jlal ¥ g

il
) S A . Ll A
5151 . M bl il e skl | asls
Sl 3 S5 Sl el Sphpi Sy by el Sileps 65 5| boa*
Ao l2s
VFAD VFAT ASBY  APA ASA ARV NSV ST et VAT VF VAV | oSk
il o
YNYOYAY O YAr wse YV YRS YA YA Y¥ YAF Ta Y/AA
S
SES 5 5 68 IS shsasls B olle S kel ¥ Jpa
548 bl 005l s SESp I F slagasl SFp MF sl el s
— 92 Brane
0d K5 Sl oo e Sl | Sl s 4l Sl d
F= Y)Y s
Yoy Ty YaA/AY Yre Ao B
P= /a4 R

(¥ 8 70 Il Vv 5 S il glls (1Y) &
Ghls AV 5 Il Yr BV el Ol g glyls
PP JCR S P VNP [ C U DIPF AW
3 J:«L..u C/A\Y) YA 4S5l Ol Cedst J» o
YY (b e 3 Joli (VA) 6 F (i e
JELs VY)Y o) pmm el 3 Jola (J4/A) i
WWolos ed s Jels (UWWA) 8 4 gl g 5o
Jels (10 /R) 8 Y 5 plis el s Jels (J0rF) i
S5 e Ol bl s il e il gl o
Olul 5= Sl s ela (LAMA) L ¥Y a8 i Ol e
G Olal = Ol 3 Jels UVV/F) 8 V80 (s
S sy Jd Ol = Okl 55 Jels (JA/A) & YY
Lo asn 5 Lokl 150 s amsle (15 odimsolii
L e 555, Olul = Ol S e

035 4o (ol per (wls 53 o s Ll i
L Laas gos Sl sdsl s a0 oS SleMbl Civn 5
o5 L 1 355 5LS Ysame Gims bl ool mal g
s A As LS o e aSl s ol OLL Sledlbl
sl bl 130 sl blaal SLeT Lo
sl Sy 3o s (SIS0 el e sl
YA® o 05 dacgie (Yo v to ol ST £t el JBlu

ol i losle Kaa b Y BBy e sl

vaq

sl 5 Ol wlal p Slojle Kan b asy (K0l 0 Jgur

A8l
g el &3
Ya/8% O s o S s \
ALVAIN Sl 5 Sl Sl A
¥4/¥4 & 2 Bl ¥
0/ o pole ¥
i

Fo LS Camer Sl 5 a5 slaasl
sl 3l aS ol OF 5 S ol 2 05 Jlisl Ole sl
05 YA 53,0 0L Sl 51 8 VFP e YYY S
A3 g
J=5 5 8 YT as sl 0L e (Sl eS8
WA Jw Y s o s (AL Sl
BV S ILL 0 LY s e gl (IVVA) s
ol el cpl s g Jle 00 (VL e slls (1) 0/))
Oleslor S Ol = O JLas! Olejlw a5 das s
ke pade jine SIS w58 e e el Dlsr
wkg-ﬁ:\yc)a.dalsol.:; o s Sladisal s
sl w35 01 o 05580 il o VU andllas 5 40
04 aS sls OGS adllas 5550 4 g0l 53 Sl Sl gew




OLer 5 o (g

Ogmess Jdo bl 5 Jlojle Kn b bl

el Jr 52 YAFR 00l b g p Bl ailge o
el Csllao
o313 5L B laasl b Jays opl glaasl aslis
303l (6 iy 36 5 basl cdlae 51 0LES (V740
S5k 5 S p el das e UL 5 35l Kaa
OOl b 3550 Sleslo Sl 5 L5505 < e L

& ool i

Lo eSS plaes szl ol
sl aloslo SO al Awlie 5 Coloal St
Ss st an b it Sl el 5 das
Slaal g s u_;ajjf O Gl b Olesle cliles S
el sl 050 BB (g i 50l 5 oSl S e
gujuﬁl)g‘ﬁv_n.,\_;s«_;:uwﬁ«{uﬁ
Gl ISl e slize glas SIS L el lads
o S LI e o b S e Slal 4 O
atLd s by e o el o S eal s s oS IS
e LB s 5 5L dn 5o ol (g 2
Sleslacal b gl 5 sl o SIS 55 042 15 55 dw
5 OLS,E e 5 ale sla Uy (6550050 laesss
b Rl Ol e

Gl bl a5 L 08X S esd i o
@lass,l 3leslinal b 5 dady Ay o3brl LOT a4 ¢ Jom
Sl 2ol SLael S5 (6158 5 5 5« ale
5 OLS, Sloslu Som b slajbas 5 slal U sLal
(on 3l Lol g ol 5 OLSLS o p3Y BLS bl
LOT L3 03Kl sl 5 Ko LK (oK ilas &S
ol g &S ol Ol 511 s anv g 1y 355
OB STaal o 0L 2 ie & 0 Jlisl Joo Slosle 5o
et (Al e 09 Jll Sl Sl 5t O
S S s D55 43 Ak s ¢ a5
axlse ylast L, Olole Olual Wlgs o ode L 5o
sl L ast ;)Lf,n_;ﬁfw_@ 50l i) s
2SS g 3 5 DS, 35Sl Sl e (ol lSel,
Gis=n 5 Pl e A lad sl 6 s L
o S0l 3ol 5 Lac B ana s G b 51 AL OLS)IS

el Lo ge Slasle a3 A B e el
el 8 Sl Kb VA 51 YL 6

Sn b K058 a3 sdoel Cs 4 i
Sl Ogms Jibo bl OLSLIS oS s 5l Sl
Ol 2 0 s Jlanl olejla S 5 5b 4 a8 ol O
VAMAY o L g8 Slasle Kan b slls Logas S5
Lo Laplul b b gl daadljo com 5 bl L3L
Olul = 0 Wl IS o lsl Slosle K 3ol ol
Sl Ol = 5 VAT (55, Ol = (Y0 g
)\w}_;ﬂw@;jl@w@w Al 0 VAD
Lomls ol il lasie 5 (658 5 50 5 S
oy 5 b p i 5 20b Cillae (555,58 Ml S
Sl b e slal SOV 0,0 LSl dm )
A as e oLz Laasl (W)asb e [ls bl
el Ge AL 00/ o e Ly oy ple Ly I
3 game Olosle Sl Sl 0SS 5 il
Cepspele (Sies Olie o @b bl 2 1 Wles S S5
oS> 31 olwd 2 0 JLasl Olejlw O4/F) 60 L
4S Heb Olaa as o QLIS 1 00l o SV e
adl o i 5l ol mls 4 a5 L Al sdalis
L als ol elie il e S glae glhls oy sela
Lo o ol ) callas e oslpde 5 Lo slaaly
dns ) sSe O S5y slaasil 55 48 (5, 5b
ML o Lls 1o o 0 5V (6 Sk

D3 YR o ad LIS 55 0 S )s adl e OF 5l uny
L ooblone Coglas ghyls 35 90 Canoy L aS 550
RS adpe K3 Sole 4 ikl sllas Coxs
Lol Dsllae 5 ol Jo 53 O 53 O

s b b 5 Sl e 555 sdalie
L obsbome ulss gm0 ady 4 a5 L YA/TA
S adlie Sos Sole 4ol sl Cuns
Lo L STFFA ol U s 5LS 5 658500
O Consy Js 00 3 ATalKlr 5 5l ol
ol o sllae 5 el

YU¥L ot Ly (6 p il adl e bl il
ol A s ol Lo B b g olalas ol



C\VﬂL.i X UL«J NO 092

>

ila yid § slund

e STl b s s 5 (55 oy
S 3 L, bl 5 6B e BT oslidy 3

oS

References:

1- Parsaian A, Aarabi SM. [Essentials of Organizational
Behavior]. Tehran: Pazhoheshaye Farhangi; 2011. p.
69, 70, 79, 372.

2- Mirsepasi N, Motamed-Gorji P. [Stanley D. Managing
Corporate Culture]l. 2™ ed. Tehran: Morvarid
Publication; 1995. p. 70-85, 130-70.

3- Farehi Boozanjani B, Noori Najafi S. [Schein E.
Organizational Culture and Leadership]. Tehran:
Sima-ye Javan Publication; 2004. p. 14-20.

4-  Afjeh SAA. The Philosophical Basics and Theories of
Leadership and Corporate Behavior. Tehran:
Organization for ~ Researching and  Composing
Textbooks in the Humanities; 2001. p. 33-55. [Farsi]

5- Aliahmadi AR, Aliahmadi H, Maleky N, Esfahani
MN, Zabihi A. Recognition of Culture Organizational
Culture & Cultural Management. Tehran: Tolid-e-
Danesh; 2001. p. 17, 45. [Farsi]

6- Rezaian A. Organizational Behavior and
Management. Tehran: Samt Publication; 2008. p. 34-
73, 218-33. [Farsi]

7- lIranzadeh S, Mahmoodi Ashan M. Understanding
Organizational Culture based on Denison's Model:
The Case of Polynar Company. Productivity
Management Journal 2011; 4(15): 53-76. [Article in
Farsi]

8- Alaghaband A. [Hersey P, Blanchard KB.
Management of Organizational Behavior: Utilizing
Human Resources]. Tehran: Amir Kabir Publication;
2011. p. 63, 133, 168.

9- Shahoozehi A. Investigating the Corporate Culture of

Zahedan’s Education Office. M.A Thesis. Zahedan:

Islamic Azad University Zahedan Branch; 2015. p.10-

130. [Farsi]

Salehi SMR, Mirsepasi N, Farhangi AA. The Study of

Organizational Culture in Islamic Republic of Iran

roadcasting  (IRIB). Organazational Culture

Management 2015; 13(3): 857-78. [Article in Farsi]

10

)'\}:j_.\i ’_m.>u.' JS‘LJ}—AM)&T)LSAP.@; s o 9o
3o g 3 OUT slac bl 5 LSS sla sk
o=l sbS mls Al e a3 cnles il 3
= sl am b Sose g sl Gl S Lol

J‘}Ju::w ;;‘;"UJJ\ c)'?)b &‘)LS

11- Daft Mohammad. Corporate Culture. Tadbir Monthly
2002; 193(19): 56. [Article in Farsi]

12- Salimi M. The Role of Corporate Culture in Social
responsibilities and the Corporate Commitment of
employees in Sports and Youths Department: The
Role of a Creative, Professional Mediator. Studies in
Management Organizational Culture 2017; 15(4):
925-46. [Article in Farsi]

13- Monavvarian A, Shirin A. The Relationship between

Corporate Culture and Corporate Structure in

Management and Planning Organization. Process

Development & Management 2003; 17(1): 46-50.

[Article in Farsi]

Denison DR. Organizational Culture: Can it be a key

level for driving organizational change. Washington:

Denison Consulting, LLC; 2000. p. 60-71.

Denison DR, Neale WS. Denise Organizational

Culture Survey. Washington: Denison Consulting,

LLC; 2000. p. 45-60.

16- Denison K. Agile competitors and virtual

Organizations. New York: Van Nostrand Reinhold;

2000. p. 44-78.

Nouroozi F. Investigating Corporate Culture in the

Education Office of Hamedan, District One. M.A.

Thesis. Hamedan: Bu-Ali Sina University; 2011. p.

130-48. [Farsi]

Rahimnia F, Alizadeh Baghal M. Examining the

Dimensions of Corporate Culture Based on Denison's

Model from the Viewpoints of the Faculty Members

of Ferdowsi University of Mashhad. Studies in

Education and Psychology 2009; 10(1): 147-71.

[Article in Farsi]

Ghorbanzadeh V, Houmanesh F, Gholamhosseini H.

The Role of Learning and Knowledge Development

Culture in Corporate Agility. Studies in Management

(Improvement and Development) 2011; 65: 47-72.

[Article in Farsi]

14

15

17

18

19


https://jomc.ut.ac.ir/article_54742_en.html
https://jomc.ut.ac.ir/article_54742_en.html
https://jomc.ut.ac.ir/article_54742_en.html

Sci J Iran Blood Transfus Organ 2018; 15(3): 195-202

Original Article

Understanding the Organizational Culture in Khorasan
Razavi, Northern Khorasan, and Southern Khorasan
Blood Centers based on Denison's Model
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Medicine, Tehran, Iran
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Abstract

Background and Objectives

Iranian Blood Transfusion Organization as a leading and thriving organization with a scientific
look at the organization's culture should enable managers to decrease the gap between the
status quo and the desirable situation through identifying the employees' perceptions and
expectations, prioritizing the issues, and comparing the working groups.

Materials and Methods

This descriptive cross-sectional study was carried out in blood centers of three provinces of
Khorasan in 2015; to gather information, a 60-question questionnaire and a census sampling
method were used. Further, to analyze the data, descriptive (frequency distribution, mean,
standard deviation) and inferential (independent T-test, Anova, Tukey, Pearson coefficient)
statistics were used based on demographic variables using SPSS and Excel softwares.

Results

After gathering the information of community including 78 women and 146 men, it was found
that the blood centers of the three provinces of Khorasan had a moderate and strong
organizational culture with a score of 198.93. In addition, the mission had the highest impact
among different dimensions of organizational culture with the score of 50.31. However, it
needs to be improved in “customer orientation” and “capacity development” indices.

Conclusions

Studies show that the staff are well acquainted with the vision and strategic intentions. Hence,
more trust and value should be given to the group and teamwork. In addition, with regard to
the customer orientation index score, the ability of employees should be increased through
holding retraining courses. And the decision makers should create an atmosphere for staff
motivation, customer appreciation, and capacity development.
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